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Explanatory Note 

In accordance with Australian company laws, this Annual Report reflects activities performed during 
the financial year running from 1 July 2020 and ending on 30 June 2021.  It represents the activities of 
the Air Conditioning and Mechanical Contractors’ Association of Victoria only, which was the trading 
entity throughout this period.

From 1 July 2021, the reporting entity commenced trading as the Air Conditioning and Mechanical 
Contractors Association of Australia Limited.  All future reports will be made under this name and 
will reflect activities Australia-wide.
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Our members’ most 
trusted source of 
information and a 
formidable advocate 
for their interests.
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The Air Conditioning and Mechanical Contractors Association of Australia Limited is a place 
for companies who strive for the highest standards of technical performance, team culture, 
professionalism—and ultimately business success.

Profile

Purpose
To help our members bring out the best in their people: 
individually and collectively.

Vision
To be recognised as the undisputed home of high-
performance HVAC and a leader of positive change 
throughout the building services industry.

Mission
To redefine what it means to be a HVAC specialist by 
attracting and supporting members that are committed to 
the highest standards of technical performance, team culture, 
and professional conduct

Values
People. 
A belief in both individual creativity and team-driven success. 

Professional. 
Integrity in every action and interaction. 

Performance.  
A constant striving for improvement. 

Prosperity. 
Motivated by seeing people and companies prosper.

The AMCA provides industry led 
training, education and professional 
services, as well as policy leadership 
on issues that matter.
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President’s report 

Following the successful launch of AMCA Australia from 1 July 2021, it is with great 
pride in the past and optimism for the future that I present the final annual report for 
the entity trading as AMCA Victoria. 

Much of the past twelve months have been spent preparing 
for the transition of all AMCA state entities into a single, 
truly national industry association for leading HVAC 
businesses and suppliers. 

From devising new membership structures to consolidating 
financial accounts, it has been an enormous effort from the 
team both within Victoria and across the country. 

Despite the challenges and complexities that such an 
endeavour entails, I am pleased to say that it has been a truly 
uniting experience that will hold the association in good 
stead for years to come. 

Of course, it is impossible these days to write an annual 
report without mentioning the impacts of COVID-19. 

Throughout the year, we have continued to focus on 
responding to and supporting members needs throughout 
the pandemic. 

Working with government, regulators, industry colleagues 
and others, we have successfully advocated for our industry 
to be classified as an essential service while ensuring 
members have the most accurate and up-to-date information 
about ever-changing operating conditions.

Unavoidably, however, for the second year in a row, many of 
the association’s regular activities have been disrupted or 
cancelled, especially our training and events program. 

But, if there is a silver lining, such disappointment just 
reinforces the value one gets from having the chance to 
interact, exchange information, and enjoy the company of 
industry colleagues. 

As an association, we certainly look forward to providing 
these opportunities again soon.

Looking forward, as the AMCA embarks on a new beginning, 
I would like to take this opportunity to thank the board of 
directors and team for their diligence, adaptability, and hard 
work throughout a tough year. 

Personally, I feel very privileged to have been part of such 
a supportive and genuinely collaborative team, united by a 
shared vision for a stronger, more prosperous and sustainable 
HVAC industry for all members. Though I admit to a touch 
of sadness at the loss of a stand-alone AMCA Victoria, I am 
more excited by the promise of a stronger association that 
will be able to serve all members for decades into the future. 

Brad McAndrew 
President, AMCA Victoria 

Note from incoming President 
On behalf of the newly appointed board of directors, I would 
like to take this opportunity to personally thank all members 
for entrusting us with the privilege of leading the newly 
formed AMCA Australia.

The relaunch of AMCA Australia will see a refreshed 
membership offering that better reflects the modern needs 
and make-up of the Australian commercial HVAC industry.

HVAC contractors and service and maintenance businesses 
will continue to be the association’s primary focus; however, 
other membership categories will cater to a diverse range of 
organisations that also play an important role in the health 
and prosperity of the industry. 

While excited about the next phase in the AMCA’s history, 
I also wish to pay tribute to the many people—members, 
directors, staff, and others—that have supported all AMCA 
state entities over the years.

We look forward to building upon their legacy by ensuring 
that AMCA Australia is recognised as the undisputed home of 
high-performance HVAC companies and a leader of positive 
change throughout the building services industry.

Michael Anthony 
President, AMCA Australia
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As it has for so many businesses, the coronavirus pandemic 
has continued to be a disruptive force for the second year in 
a row. 

From staff working at home to the cancellation of events, 
constant changes to government directives and increased 
cybersecurity threats—there are very few, if any, areas of the 
business that have not been impacted.

Yet amidst the disruption, I am proud to say that the 
AMCA has remained committed to being a constant and 
reliable support for members during a period of immense 
uncertainty. 

Throughout the year, our primary focus has been on 
providing members with accurate and timely information 
they can trust. 

Our steady stream of member updates has kept members 
abreast of the latest changes to government directives, while 
the constantly revised COVID health and safety guidelines 
have enabled our industry to remain operational when so 
many could not. 

Crucially, and recognising the significant personal impact of 
the pandemic on our members and their staff, we have also 
invested in vital mental health support with the launch of 
the AMCA Employee Assistance Program and our Building 
Resilience safety campaign. 

While dealing with the urgency and unpredictability of the 
pandemic, we have also kept one eye on the future. 

Following the recommendation of AMCA boards around 
the country, later endorsed by members at a series of 
Extraordinary General Meetings, we have methodically gone 
about relaunching the AMCA as a single, national industry 
association for Australia’s leading HVAC businesses.

Having already invested in upgrading our membership 
engagement and business operations technologies, this year 
we have been focused on delivering a refreshed membership 
offering that better reflects the modern needs and make-up 
of the Australian commercial HVAC industry.

To help us deliver on this promise, we have welcomed several 
new colleagues to our team, ensuring members have access 
to support in the areas of training, workplace relations, policy 
and advocacy, communications, events, member engagement 
and construction innovation. 

In carrying out these activities, we are constantly guided 
by our mission to redefine what it means to be a specialist 
HVAC contractor by supporting companies committed to the 
highest standards of technical performance, team culture, 
and professional conduct.

It’s no small task to unify multiple businesses, but it has been 
made achievable with the unwavering support of the board of 
directors and staff right around the country, and I thank them 
all sincerely for their generosity and commitment. 

I would also like to take this opportunity to thank the broader 
membership for their belief in and support of such an 
enduring and well-respected association. 

Though it is difficult to look forward with any certainty, 
we are optimistic that the coming year will present more 
opportunities to engage more closely.

Scott Williams 
Chief Executive Officer

Throughout the year, our primary 
focus has been on providing 
members with accurate and timely 
information they can trust.

Chief Executive’s report 

In a year that was again dominated by the coronavirus pandemic, our focus 
has been on supporting members while preparing for the transition to AMCA 
Australia.
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Policy and advocacy

HVAC is an essential service
Continuing our work from last year, the AMCA has continued 
to engage with government at both federal and state levels to 
ensure the continued operation of building construction and 
HVAC service and maintenance throughout the pandemic. 
Despite several shutdowns during periods of extreme 
outbreaks, the essential role played by AMCA members in 
maintaining building safety has been roundly accepted by all 
governments.

COVID-19 Guidelines for the Victorian 
Building and Construction Industry 
The AMCA has continued to work with government, 
employer groups, trade unions, and other stakeholders to 
update the COVID-19 Guidelines for the Victorian Building and 
Construction Industry. These guidelines aim to keep people 
safe and employed throughout the pandemic and have been 
instrumental in keeping building sites open when many other 
industries were closing.

Automatic Mutual Recognition reforms
In early 2021, the Commonwealth Government introduced 
draft changes to occupational mutual recognition laws. The 
proposed changes are designed to improve the mobility of 
workers, reduce costs to business, and provide increased 
flexibility to both practitioners and employers. In simple 
terms, the latest reforms would allow a person who holds 
an occupational licence in their home state to carry out the 
same activities in another state without formally applying for 
registration. 

In making our submission to the Commonwealth 
Government, the AMCA expressed support for the 
intent of the reforms but cautioned against a blanket 
implementation for all licence types. In particular, we 
encouraged governments in all jurisdictions to distinguish 
between occupational licences and contractor licences when 
implementing and administering the scheme, noting that 
contractor licence types perform a unique and critical role 
that goes beyond the occupational competencies to perform 
specific scopes of work. 

National Registration Framework for 
Building Practitioners
In August 2020, the AMCA responded to the Australian 
Building Codes Board (ABCB) regarding the proposed 
National Registration Framework for Building Practitioners. 
The framework is designed to help restore confidence 
in Australia’s building industry by registering building 
practitioners involved in the design, construction and 
maintenance of buildings, including competency and 
experience requirements. 

While the AMCA expressed support for the National 
Registration Framework in principle, we highlighted the 
need to recognise that different buildings have different 
levels of design complexity. In its current form, the 
National Registration Framework only recognises the role 
and competency of mechanical engineers when it comes 
to HVAC system design. Not only would this prevent 
trade practitioners from performing work they are most 
certainly capable of doing, but it would increase the cost 
of construction and of doing business. For this reason, 
the AMCA encourage the ABCB to pursue a risk-based 
classification system as a trigger for additional competency 
and registration requirements. 

The AMCA undertakes a variety of policy and advocacy activities throughout the year to represent, 
promote and safeguard the interests of our members. The following summary provides an overview 
of the key issues pursued by the AMCA on behalf of members in 2020-21.
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Building manual
In May 2021, the AMCA submitted a response to the 
Australian Building Codes Board (ABCB) regarding the 
proposed introduction of a comprehensive building 
manual for certain classes of buildings. The introduction 
of the building manual aims to mitigate problems caused 
by building owners not having accurate and complete 
information about their buildings, including changes 
occurring post-construction. 

The AMCA submission was broadly supportive of the 
proposal and provided feedback regarding a range of design 
features, including the information to be collected, where 
data is stored, who should oversee the creation of a building 
manual, possible processes to create building manuals, and 
the types of buildings that should require a building manual.

Enhancements to Unfair Contract Term 
Protections for Small Business 
In January 2021, the AMCA made a detailed submission to 
the federal treasury regarding proposed reforms to Australian 
Consumer Law and the Australian Securities and Investments 
Commission Act 2001. The reforms aim to improve consumer 
and small business confidence when entering contracts by 
reducing the prevalence of unfair contract terms in standard 
form contracts.

In our submission, the AMCA noted that unfair contract 
terms are becoming increasingly prevalent and pernicious 
in the building and construction industry. As a result, 
specialist contractors are arguably more at risk than any 
other sector. We, therefore, implored the government to 
make the legislation more accessible to specialist contractors 
by expanding the definition of small business, removing the 
contract value threshold, formally recognising repeat usage 
as evidence of standard form contract, and ensuring parties 
are given an adequate opportunity to negotiate the contract. 

Skills reform
In response to the recommendations made in the 
Strengthening Skills: Expert Review of Australia’s Vocational 
Education and Training System (2019), the federal, state and 
territory governments have embarked on an ambitious 
reform plan aimed at improving vocational education and 
training (VET) in Australia. 

Following the development of a VET reform roadmap, 
the government’s reform priorities have focused on 
strengthening the role of industry and employers in the 
VET system, improving qualification design, and raising the 
standards and overall quality of training delivery. 

Having participated in numerous consultation processes 
throughout the year, the AMCA continues to advocate for 
the needs of employers, noting that employers are uniquely 
positioned to identify skills needs and support employee 
career development.

National Skills Needs List
Established in July 2020, the National Skills Commission 
provides expert advice and national leadership on Australia’s 
labour market, including current, emerging, and future 
workforce skills needs and simplifying and strengthening the 
Vocational Education and Training (VET) system overall. The 
AMCA has engaged with the Skills Commissioner directly 
and via our involvement with the Australian Chamber and 
Commerce and Industry and continues to provide biannual 
input into the National Skills Needs List.

Continuing Professional Development
Throughout 2020-21, the AMCA has continued to work 
with the Victorian Government regarding the proposed 
introduction of continuous professional development 
requirements for building and plumbing practitioners. The 
proposal follows recent concerns about building quality and 
practitioner competency, and recognises the changing nature 
of technology and building practices. The AMCA continues 
to provide in-principal support for CPD requirements, which 
we think would help address current concerns regarding 
practitioner performance while fostering a broader culture of 
life-long learning and continuous improvement.

HVAC industry research project
The federal government engaged the AMCA to be part of 
an advisory panel for a project investigating current HVAC 
management practices in office buildings around Australia. 
The project was established in recognition of the critical role 
played by HVAC contractors and technicians in maintaining 
buildings to ensure they use less energy, emit fewer 
greenhouse gas emissions and boost comfort for building 
occupants. Undertaken by the University of Wollongong 
(UOW), the research project will help shape future policies 
and programs, especially those targeting improved 
performance of older, smaller, and poorer quality buildings. 
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Workplace relations

The workplace relations space has been busy during 2020 and 
2021, with new challenges for employers due to COVID-19.  
AMCA has remained committed to its members throughout 
this period, and the Workplace Relations Committee – 
supported by our Workplace Relations Advisor and the CEO 
– has been working in the background to provide members 
with the tools they need to navigate these challenges safely.

COVID-19 assistance and guidance
COVID-19 has thrown many employers into a spin over the 
last 18 months. To combat this, AMCA – in partnership with 
Law Squared – has been able to support members in a range 
of ways, including by:

• being responsive with accessible on-call telephone advice 
tailored to member companies to help to manage their 
workforce better;

• keeping members updated on changes to Government 
directions and specific COVID-19 measures in its dedicated 
online COVID-19 hub, including information on JobKeeper, 
State-based restrictions and vaccination requirements; 

• developing a comprehensive COVID-19 Guidance Note to 
provide members with an understanding of their rights and 
obligations under various industrial instruments, including 
applicable Modern Awards, enterprise agreements and the 
National Employment Standards (NES); and

• preparing key documentation to allow members to 
implement advice in their own businesses (i.e. stand down 
letters, consultation letters etc.).

Enterprise agreement finalisation
The second ongoing project this year has been the 
finalisation of the 2021 Victorian AMCA enterprise 
agreement (2021 Agreement). Working with our Victorian 
EBA members, negotiations with the Plumbing and Pipe 
Trades Union concluded in March 2021 after more than 12 
months of back and forth. Following this, AMCA provided 
strategic advice and support to these members to guide them 
through the internal voting and lodgement process with the 
Fair Work Commission through March and April 2021, which 
saw members with approved and enforceable agreements by 
late April to mid-May 2021. 

In May 2021, AMCA also carried out a tailored enterprise 
agreement workshop for its Victorian EBA members to 
provide a deep dive on the changes to the 2021 Agreement 
to assist with implementation in their own businesses.

With the 2021 Agreement nominally expiring in October 
2023, we look forward to taking this time to set AMCA up for 
success in the 2023 renewal negotiations.

Employee Assistance Program
AMCA Assist is an Employee Assistance Program (EAP) that 
provides over-the-phone counselling for AMCA members and 
their employees. By subscribing to the mailing list, individuals 
also receive regular emails with practical tips about how 
to better support the mental health of themselves, their 
colleagues, and their loved ones.

Designed to support the emotional and psychological 
wellbeing of staff, AMCA Assist also helps member 
companies to adopt a more proactive and preventative 
approach to workplace mental health.

In response to the complexities of the Australian workplace relations system, the Workplace 
Relations Committee – supported by our external Workplace Relations Advisor – provides strategic 
and practical advice to AMCA members to ensure they have the right tools to manage their 
workforces effectively.



Page 9

Member alerts
Further, it has been easy for employers to miss key legislative 
changes in light of the pandemic. Therefore, AMCA helped 
members to keep on top of things by providing targeted 
member alerts to ensure our members are informed and 
compliant with these changes.

Updates across the 2020 / 2021 financial year have included:

• changes to applicable Modern Awards to reflect the 
difficulties of COVID-19 that employers face (i.e. unpaid 
pandemic leave, annual leave at half-pay, stand down, etc.);

• the introduction of new criminal offences in Victoria 
(under the Wage Theft Act 2021 (Vic) and Workplace 
Safety Legislation Amendment (Workplace Manslaughter 
and Other Matters) Act 2019 (Vic));

• the creation of miscarriage leave, and new protections 
from sexual harassment and sex-based harassment in the 
workplace (under the Sex Discrimination and Fair Work 
(Respect at Work) Amendment Act 2021 (Cth));

• an increase to the superannuation guarantee – from 9.5% 
to 10% - and the introduction (on 1 November 2021) of 
“super stapling” (as outlined in the Federal Budget); and

• changes to how casual employees are engaged and the 
introduction of casual conversion rights under the NES 
(under the Fair Work Amendment (Supporting Australia’s 
Jobs and Economic Recovery) Act 2021 (Cth)).

Conclusion
A lot has been achieved by the Workplace Relations 
Committee over the 2020 / 2021 financial year, and we as 
a Committee are pleased to support and assist members 
in navigating the challenges that arise as we move into a 
post-lockdown landscape and managing COVID-19 in the 
community.
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Thanks to Incolink and their support for occupational health and safety projects, AMCA designed and 
developed a number of effective campaigns to assist members and the industry tackle mental and physical 
wellbeing through the pandemic. 

Occupational health and safety

Toolbox Talks webinar series 
AMCA has continued developing the pre-recorded 
Occupational Health and Safety (OHS) Toolbox Talks 
webinars series. 

The Toolbox Talks webinar series uses selected topics from 
Safe Work Instructions detailed in the OHS management 
system manual and includes skills and knowledge training, 
updates relating to the action areas, regulatory updates 
and conditions identified as priorities from AMCA OHS 
committee representatives. 

Consulting and communicating with workers on health 
and safety matters are both good practice and a legislative 
requirement and vital for workplaces to minimise and 
eliminate hazards when introducing a new plant, equipment, 
work practices or systems.

Toolbox Talks are a great way to reinforce safety basics, focus 
on high-risk scenarios, and inform workers about changes to 
the job site and working conditions. They are a practical way 
to remind us that health and safety are essential for everyday 
work and are particularly valuable for highlighting any 
changes to systems or known issues.

Toolbox Talks webinar series topics

   CODE COURSE TITLE

SWI-004 USE OF CHAIN BLOCK

SWI-005 USE OF OXY ACETYLENE

SWI-006 USE OF ARC WELDER

SWI-010 USE OF EQUIPMENT LIFTER (e.g. GENIE)

SWI-011 USE OF LADDERS

SWI-013 USE OF ELEVATED PLATFORMS (SCISSOR LIFT/ 
BOOM LIFT)

SWI-015 HAZARDOUS SUBSTANCES

SWI-018 USE OF ANGLE GRINDER

SWI-022 SAFE HANDLING/STORAGE OF GAS CYLINDERS

SWI-024 ISOLATION AND TAGGING

SWI-032 USE OF A REFRIGERANT RECLAIM UNIT

SWI-039 SAFE WORK ON LIVE ELECTRICAL EQUIPMENT

SWI-043 WORK ON AIR HANDLING UNITS

SWI-045 WORK ON V.A.V BOXES

SWI-053 WORK ON COOLING TOWERS & EVAPORATIVE 
CONDENSERS

SWI-058 WORK ON ROOFS

SWI-059 WORK IN PLANT ROOMS

SWI-066 REFRIGERANT HANDLING

Contents Overview Reports Events Training Representation Governance ><
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Safety Week Campaign
Creating a healthy and united workforce 
Last year was difficult for employers and employees 
alike. Due to COVID-19, businesses have had to pivot in 
unprecedented ways and make tough choices, such as cutting 
down on their teams’ hours. These changes took a physical, 
mental and financial toll on many workers.

Whether you’re running a business, leading a team, or 
making big decisions, it’s important to cultivate resilience 
in your team during this challenging time. When you build 
resilience, you build a motivated workforce and a healthy 
team environment.

Building resilience can help foster strength in a range of 
situations, whether your team is experiencing setbacks and 
challenges, or navigating life’s ups and downs.

It can protect the mental health of employees when they’re 
facing a lack of social support, experiencing trauma, or 
confronting stressful life events, all of which they may have 
experienced during this year, but building resilience requires 
courage, support, and optimism. It’s a team effort.

The campaign consisted of webinars, short videos and a 
suite of resources that were deployed in the workplace for 
immediate use.

Fortunately, resilience can be learnt and developed by 
anyone. Building a resilient workplace is about effective 
leadership, open communication, and playing to your team’s 
strengths.

Build resilience, and you’ll build an empowered and confident 
workplace. 
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BIM-MEPAUS

Partner resolution
Following a comprehensive strategic review, the AMCA 
has made the difficult decision to bring BIM-MEPAUS 
subscriptions in-house. The move will be facilitated by a 
complete redevelopment of our website and online user 
portal to create a more seamless user experience. The AMCA 
would like to thank A2K Technologies for their partnership, 
expertise, and dedication over many years, which has been 
instrumental in getting the initiative where it is today. We 
wish them every success in the future.

New website
April 2021 saw the preparation to manage subscriptions 
internally, and a new website was built, fit-for-purpose. The 
new website provides a simple, user-friendly structure to 
navigate and find content, plus an opportunity to streamline 
the BIM-MEPAUS and AMCA database in the future. 

New release: Revit Template Add-In & 
Fabrication Database
The revolutionary Revit Template Add-In features many new 
items, including ductwork systems and fittings, which directly 
match up with the BIM-MEPAUS ductwork fabrication services. 
There is also new conduit and electrical containment 
systems and fittings. Additionally, we updated mechanical 
piping systems and fittings with routing preferences to 
cover industry best practice design and construction 
methods. There are many more updates within the Revit 
Template Add-In, including updated equipment schedules 
with prepopulated UniClass, OmniClass, NATspec and VBIS 
classification codes, further reinforcing focus on industry 
needs.

AMCA released a new version of the fabrication database 
in February 2021 to further enhance Design to Fabrication 
workflows. The latest release includes more airside services 
and new mechanical piping services, all of which align to 
the updated mechanical ductwork and mechanical piping 
specifications.

Internal technical resource
AMCA assessed a range of external partners to deliver 
additional services including content development, training 
and consulting, to ensure adequate resources were in place 
to support our strategic plan and direction. It became clear 
that an additional internal technical resource with backup 
from external partners for increased demand was the most 
effective path forward. The AMCA presented this proposal 
to the AMCA National Board of Directors for approval after 
endorsement by the BIM-MEPAUS project board.

The AMCA applied and obtained trademark approval of the 
BIM-MEPAUS logo and trademark approval of the words “BIM-
MEPAUS” at the end of 2020 to assist and protect the AMCA 
from the significant investment made into the initiative and 
brand.

BIM-MEPAUS  has established practical resources to deliver high quality, timely outcomes for AMCA 
members and the wider industry. These initiatives come alongside strategic and structural changes within 
the Air Conditioning and Mechanical Contractors Association and the BIM-MEPAUS  initiative.

Contents Overview Reports Events Training Representation Governance ><

AMCA ANNUAL REPORT 2020/2021



Page 13

Though the coronavirus pandemic resulted in the cancellation of most live events, it has also 
provided opportunities to explore new and exciting ways of connecting and engaging with members 
and the wider industry. 

Events

Despite the continual disruptions to our events schedule due 
to COVID-19, the AMCA remained committed to hosting as 
many in-person and online events as possible. Outbreaks in 
each jurisdiction brought lockdowns, ever-changing business 
conditions, and supply chain issues; however, coming 
together to share information, network, and celebrate 
success was, perhaps, more important than ever. 

The AMCA would like to thank our members and sponsors 
for their patience and adaptability throughout a year that 
has been punctuated by postponements and rescheduling in 
response to changing operating conditions. 

National Events
Construction Innovation Forum 
Due to the protracted lockdown in Victoria in the second half 
of 2020, the decision was made to host the Forum as a fully 
virtual event. The event was filmed in a professional studio, 
with speakers from all over the world live-streamed to create 
a successful online Forum. 

With the global pandemic acting as a catalyst for technology 
adoption, this year’s Construction Innovation Forum showed 
how digital transformation is accelerating within the 
construction industry.

Approximately 300 delegates tuned in to the event, including 
a large delegation of around 80 people from Japan. The 
presentation recordings are now freely available for viewing 
via the BIM-MEPAUS website.

Victoria
The Victorian Training Achievement Awards and Industry 
Dinner was rescheduled from August to December 2020, 
held in the first week after Victoria came out of lockdown. 
There was a jubilant air to the event, as AMCA celebrated 
being physically together for the first time in months and the 
incredible achievements of our industry and future leaders. 
We acknowledged the contribution made by the outgoing 
AMCA Executive Director, Sumit Oberoi, and thanked him 
for his tenure. With a limited capacity of 100 people, the 
event was live-streamed to those unable to make the event 
in person.

The AMCA held a Golf Day at Spring Valley Golf Course in 
March 2021, with around 110 members and guests who 
thoroughly enjoyed the golf course and the gourmet BBQ 
that followed. More than $6,000 was raised for The Kids 
Cancer Project.

A relaxed and enjoyable members’ weekend was held in May 
2021 on the Mornington Peninsula. Delegates and their 
families enjoyed various activities, including a winery tour, 
treetops adventure, chocolaterie tour, peninsula springs and 
golf. Guests were updated on the transition from state-based 
AMCA entities to a national organisation over a gourmet 
3-course meal, followed by a comedy skit by the hilarious 
comedian Adam Rozenbachs.

In April the AMCA hosted a Holmesglen HVAC Centre of 
Excellence masterclass launch. This helped engage members 
and suppliers and re-activated the professional development 
program after its disruption due to COVID-19. Over 50 
people attended the successful event.
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Our goal is to work closely with our partners to deliver a comprehensive range of programs that support 
the continuing professional development of our members employees and the efficiency, quality and 
viability of the industry overall. 

Training and education

At the AMCA, we pride ourselves on taking an innovative and 
strategic approach to education and training. This approach 
is underpinned by strong partnerships with TAFE and an 
enduring commitment to being responsive to the changing 
needs of members. It’s an approach that has again served us 
well this year.

Our goal is to deliver and support our partners with a full 
range of programs and strategies, both accredited and non-
accredited, from pre-employment to orientation, ongoing 
professional training and skill development. 

This requires the association to continue to strengthen 
relationships with our partners while leveraging its existing 
training offerings, access to industry resources and training 
expertise. 

Training
The AMCA has continued to deliver industry training 
programs, including the Certificate IV Project Management 
and Diploma of Project Management, together with specialist 
Post Trade Industry Specific training.

2020–21 COURSES  
AND PROGRAM

NO. OF  
COURSES

ENROLLED 
STUDENTS 

Certificate IV in Project 
Management Practice

1 10

Certificate IV in Engineering 
Drafting

1 14

Diploma of Project 
Management

1 14

In addition to our formal education programs, AMCA 
provides a varied range of information and awareness 
webinars. Notable, amongst these was the development of 
COVID–19 Safe Work Method Statements for construction 
and service, launched via Webinar on 12 May 2020. Other 
webinars included Industrial Manslaughter, Workplace 
Mental Health, and many others.

New employees
To assist with RTO compliance and the strong commitment 
to education and training, AMCA welcomed John Castillo, 
National RTO Manager and Sandy Robinson, RTO Officer 
to the team. They look forward to improving member 
experience and supporting the advancement of the industry. 
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Education partnerships

Holmesglen Institute
To ensure that the next generation of mechanical plumbers 
are trained to the highest standard, AMCA has worked 
closely with Holmesglen trainers to provide students with 
professional development opportunities in mechanical 
services.

The HVAC Centre of Excellence includes training in the 
latest equipment and worksite placements and ensures 
all trainers maintain the highest industry standards. There 
are opportunities for apprentices to undertake specialist 
placements within the mechanical contracting industry. 

We are bridging the gap between design, installation and 
commissioning activities whilst also improving energy 
efficiency during the construction process.

The HVAC Centre of Excellence has several key features and 
functions, including:

• the support of pathways as a mechanism for up-skilling the 
future workforce;

• accredited and non-accredited trade training to support 
continuous development, resource development that 
considers a blended approach to support individuals’ 
personal development;

• accredited and non-accredited post trade training to 
support continuous professional development and align 
with industry career pathways;

• the latest equipment and technology, featuring state-of-
the-art mechanical services reflective of contemporary 
industry practice;

• the encouragement of industry personnel to transition 
towards teaching and supporting Holmesglen’s expertise;

• undertaking applied research to improve current industry 
practice; and

• establishing a hub of expertise attracting individuals 
throughout Asia Pacific.

This partnership is critical to the construction industry 
and will serve as a driver of mechanical services training 
innovation and a significant point of difference for our 
members’ workforce.

Box Hill Institute 
Much of our activity with Box Hill Institute has also been 
focused on course development, with an emphasis on the use 
of new technologies and modern methods of construction.

Over recent years, the Victorian Government has released 
two strategies—Construction Technologies Industry Strategy 
and Digital Asset Strategy—that aim to leverage construction 
technologies to drive productivity, stimulate local 
construction activity, and position Victoria as a worldwide 
leader in construction innovation. 

With funding from the government’s Workforce Training 
Innovation Fund, the AMCA assisted Box Hill to develop two 
qualifications in building information modelling (BIM).

Launched at the Construction Innovation Forum in October 
2020 by the Victorian Skills Commissioner Neil Coulson, 
the Advanced Diploma of Building Information Modelling 
will help practitioners to use sophisticated construction 
technologies to streamline project workflows, improve 
contract management and cost controls, and drive better 
overall outcomes through collaboration.

Also launched at the Construction Innovation Forum 
is a shorter course in Building Information Modelling 
(BIM), which provides an accredited training program and 
vocational outcomes for graduates at the paraprofessional 
level.

Students in both these courses will have access to real-world 
digital models, which will provide an immersive learning 
experience that replicates the types of challenges found on 
real projects. 

Recognising the vital role that skills and training play in the success of our members, the AMCA continues to 
foster key education partnerships to improve outcomes across core specialist trade areas.

Holmesglen HVAC Centre of Excellence Box Hill Institute RCCC Training Pod
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AMCA participates in a variety of government and industry advisory groups to ensure that members’ 
interests are represented and to facilitate negotiation, information sharing and cooperation 
among key stakeholders. 

External committees

Government and regulatory advisory groups
Australian Building Codes Board (ABCB)
The ABCB has two technical advisory committees: Building 
Codes Committee and the Plumbing Codes Committee. 
These committees provide a national forum for regulatory 
authorities and industry to discuss technical matters relevant 
to building and plumbing regulation. AMCA members are 
represented on the Plumbing Codes Committee by an  
AMCA-appointed industry representative.

Australian Refrigeration Council (ARC)
The ARC is responsible for issuing and administering 
refrigerant handling licences and refrigerant trading 
authorisations on behalf of the Australian Government. 
In doing so, the ARC services over 85,000 individuals and 
businesses in the refrigeration, air conditioning and auto 
industry. AMCA members are represented on the board by 
Chief Executive Officer, Scott Williams.

Australian Small Business and Family Enterprise 
Ombudsman (ASBFEO)
The ASBFEO is legislatively empowered to support small 
businesses and family enterprises in matters of dispute, 
as well as advocating on their behalf to policymakers, 
government departments and the broader community. 
AMCA members are represented on a range of working 
groups (Workplace Relations Simplification, Human Capital 
and Unfair Contract Conditions) by Policy Manager,  
Ben Hawkins. 

Air conditioning, Refrigeration and Building 
Services Exhibition (ARBS)
ARBS is Australia’s major trade exhibition for the HVAC&R 
and building services industries, hosting over 350 exhibitors 
and 8,000 visitors every two years. AMCA members are 
represented on the board by Chief Executive Officer, Scott 
Williams.

Essential Safety Measures Enhancement Program 
(ESMEP)
The ESMEP has been established by the Victorian Building 
Authority to identify and deliver initiatives that will help 
address compliance issues and public safety concerns related 
to building essential safety measures. AMCA members are 
represented by Policy Manager, Ben Hawkins.

Victorian Building Industry Consultative  
Committee (BICC)
The BICC is a high-level advisory committee to the Victorian 
Minister for Industrial Relations. Comprised of employer 
groups, industry associations, unions and government officials, 
it provides a forum for discussion across a range of matters 
including economic development, industrial relations and 
workforce development. AMCA members are represented on 
the committee by Chief Executive Officer, Scott Williams. 
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Victorian Plumbing Advisory Committee
Appointed by the Minister for Planning, the Plumbing 
Advisory Committee consists of key stakeholders in Victoria’s 
plumbing industry. The Committee provides feedback 
on matters relating to building quality and regulatory 
compliance and provides an opportunity for industry to have 
input into the government’s policy agenda. AMCA members 
are represented on the committee by Chief Executive Officer, 
Scott Williams.

Victorian Complex Plumbing Sub-Committee
The Complex Plumbing Sub-Committee was established 
to assist the Victorian Government to review the 
appropriateness of the current regulatory regime on 
commercial projects. Issues being investigated include 
design responsibility, allocation of risk, the quality and 
completeness of documentation and the adequateness of 
compliance oversight. AMCA members are represented on 
the committee by Policy Manager, Ben Hawkins. 

Victorian Plumbing Training and Education Sub-
Committee
The Education Subcommittee has been established under 
the ministerially appointed Plumbing Advisory Council (PAC) 
to identify issues and provide advice on matters relevant 
to the education and training of plumbing practitioners. 
AMCA members are represented on the committee by Policy 
Manager, Ben Hawkins. 

Victorian Skills Commissioner (VSC)
Appointed by the Victorian Minister for Training and Skills, 
the Victorian Skills Commissioner aims to ensure that 
the training system supports the Victorian economy by 
addressing skills shortages, workforce development needs 
and boosting the overall productivity of industry. AMCA 
members are represented on both the Construction and 
Electrotechnology Industry Advisory Groups by Chief 
Executive Officer, Scott Williams.

Victorian Offsite Construction Working Group
The Victorian Offsite Construction Working Group has been 
established to provide advice to government regarding issues 
associated with the use of prefabricated plumbing systems 
including current industry practices, quality and safety 
concerns, and gaps in the regulatory framework. AMCA 
members are represented on the group by Policy Manager, 
Ben Hawkins. 

WorkSafe Stakeholder Reference Group
The WorkSafe Stakeholder Reference Group consists of 
representatives from employer associations and trade 
unions. It provides advice to the Victorian regulator regarding 
emerging concerns, communication needs, education and 
awareness requirements, and various other issues. AMCA 
members are represented on the group by Chief Executive 
Officer, Scott Williams.
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Industry stakeholder groups
Australian Construction Industry Forum (ACIF)
The Australian Construction Industry Forum facilitates 
dialogue between industry groups, government agencies 
and other leaders of the building and construction industry 
in Australia. AMCA members are represented on the ACIF 
National Council by Policy Manager, Ben Hawkins. 

Australian Sustainable Built Environment Council 
(ASBEC)
ASBEC is a peak body of organisations committed to a 
sustainable built environment in Australia. Its membership 
consists of industry and professional associations, non-
government organisations and government observers 
involved in the planning, design, delivery and operation of 
our built environment. AMCA members are represented on 
ASBEC’s National Council by Policy Manager, Ben Hawkins. 

Australian Chamber of Commerce and Industry 
(ACCI)
ACCI is Australia’s largest business network with members 
including state and territory chambers of commerce, national 
industry associations and a council of business leaders from 
individual enterprises. AMCA members are represented on 
the ACCI National Council by Chief Executive Officer, Scott 
Williams and on various committees by Policy Manager, Ben 
Hawkins. 

CoINVEST 
CoINVEST administers the Portable Long Service Leave 
Scheme for the construction industry in Victoria. All 
members of the construction industry, including employers, 
workers, working subcontractors, working directors and 
apprentices must be registered with CoINVEST. AMCA 
members are represented by Chief Executive Officer, Scott 
Williams

Incolink Employers’ Stakeholder Group
Incolink is a joint enterprise of employer associations and 
industry unions in Victoria and Tasmania. It administers 
redundancy, portable sick leave and income protection 
insurance schemes for the commercial construction sector. 
AMCA members are represented by Chief Executive Officer, 
Scott Williams.

Industry Workforce Development Group
The Industry Workforce Development Group consists of key 
employer groups and unions within Victoria. It aims to align 
training and education policy with the broader skill needs of 
the building and construction industry. AMCA members are 
represented by Chief Executive Officer, Scott Williams.

Plumbing Industry Climate Action Centre (PICAC)
The Plumbing Industry Climate Action Centre aims to 
educate, prepare and upskill the plumbing industry to 
respond to challenges associated with climate change 
and environmental sustainability. AMCA members are 
represented on the board by Chief Executive Officer, Scott 
Williams.   

Plumbing Joint Training Fund (PJTF)
The purpose of the Plumbing Joint Training Fund is to prepare 
and fund the future skill development requirements of the 
Victorian plumbing industry. It is funded by contributions 
made by employers on behalf of employees. AMCA members 
are represented on the board by Chief Executive Officer, 
Scott Williams.

Standards Australia
Standards Australia is recognised by the Commonwealth 
Government as the nation’s peak Standards body. Working 
with government, industry and the community, it is 
responsible for the development of numerous standards 
across a wide range of technical, safety, quality and 
commercial domains. AMCA members are represented on a 
range of committees by AMCA nominated representatives.
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Internal committees

AMCA committees provide an active, inclusive and collaborative community that ensures our policy 
positions are well-considered, backed by industry expertise and supported by evidence.

Building Information Modelling (BIM-MEPAUS)
Having recognised the trend towards digitally enabled 
construction, the AMCA started the BIM-MEPAUS initiative 
to drive industry standards. The initiative is overseen by 
a Project Governance Board which aims to expedite the 
adoption of building information modelling through the 
development of best practice standards and guidelines. 

Board members:

• Andrew O’Connor, O’Connor Services
• Ian Pearse, Ellis Air Conditioning
• Warwick Stannus, A.G. Coombs Group
• Russell Telford, A.G. Coombs Group (Chair)
• Shannon Thomas, BIM-MEPAUS 
• Scott Williams, AMCA 

Occupational Health and Safety
The health and safety of employees is the number one 
priority of the AMCA and our members. Our Occupational 
Health and Safety Committee helps to identify emerging 
health and safety risks, provides industry expertise to 
support AMCA policy and advocacy activities, and identifies 
the information and training needs of members.

Committee members:

• Nadia D’Rozario, Entire Mechanical Services
• Brad McAndrew, AC Hall Airconditioning Group
• Luke Snell, A.G. Coombs Group
• Scott Williams, AMCA
• Brad Wiseman, Airepair Air Conditioning Services (Chair) 

Service
The Service Committee provides both technical and 
commercial expertise on matters relating to the service and 
maintenance of commercial HVAC systems. The Service 
Committee also helps to identify training needs and provides 
valuable input into the AMCA’s service offerings for members 
focused on the maintenance and repair of HVAC systems.

Committee members:

• Karl Boerner, Carrier Australia
• Mark Carter, AC Hall Airconditioning Group
• Justin Clissold, J.O. Miller Group
• Paul Eagling, A.G. Coombs Group (Chair)
• Chris Guastella, Ellis Air Conditioning
• Ben Hawkins, AMCA 
• Peter Keating, TCM Solutions
• Jarrod McDonald, Airepair Air Conditioning Services
• Gareth Whitfield, A.G. Coombs Group

Training, Learning & Development
AMCA members employ a range of professional and 
technical skills, including mechanical engineering, drafting, 
mechanical plumbing, sheet metal fabrication, refrigeration, 
electrical and commissioning. The AMCA Training, Learning 
and Development Committee aims to identify current and 
future training needs and provides valuable input into course 
design and delivery methods.

Committee members:

• Russell Telford, A.G. Coombs Group (Chair)  
• Brad McAndrew, AC Hall Airconditioning Group
• Darren Tremlett, TCM Solutions
• Claire Bennett, A.G. Coombs Group
• Scott Williams, AMCA
• Laura Steedman, AMCA 
• Anna Digilova, AMCA 

Workplace Relations
As people-orientated organisations, AMCA members must 
ensure they comply with a workplace relations system that 
can, at times, feel overwhelming. The AMCA Workplace 
Relations Committee provides industry input into the 
AMCA’s policy and advocacy work. It identifies information, 
training and other services we can provide to give members 
more clarity and a reduced risk of non-compliance.

Committee members:

• Franc Bot, Fredon Air / Allstaff Airconditioning
• Adam Langford, Ellis Air Conditioning
• Russell Telford, A.G. Coombs Group
• Brad McAndrew, AC Hall Airconditioning Group
• Grace Cue, AMCA
• Ben Hawkins, AMCA
• Scott Williams, AMCA
• Haydn Walsh, Entire Mechanical Services
• Andrew Decker, Fredon Air / Allstaff Airconditioning
• Deivina Peethamparam, A.G. Coombs Group 
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Board and staff

Board of directors
• Brad McAndrew, AC Hall Airconditioning Group 

(President)
• Brad Wiseman, Airepair Air Conditioning Services (Vice 

President) 
• Neil Dickson, Airmaster Australia
• Mark Franklin, Entire Mechanical Services
• Adam Langford, Ellis Air Conditioning (Treasurer)
• Peter Keating, TCM Solutions
• Russell Telford, A.G. Coombs Group
• Ben Walley, BSA Allstaff

Executive Director
• Scott Williams, Chief Executive Officer 

Team
• John Castillo, RTO Manager 
• Grace Cue, Law Squared, Workplace Relations Consultant
• Kalli Ercegovic, Administration Officer
• Ben Hawkins, Executive Manager – Policy & 

Communications
• Mark Johnstone, Database and Systems Administrator 
• Sandy Robinson, RTO Officer
• Amanda Searle, Events Manager 
• Laura Steedman, Training Consultant
• Shannon Thomas, Executive Manager – BIM-MEPAUS

• Lisa Zhou, Communications Coordinator

Life members
• Allan Coombs (deceased)
• Neil Marshall
• Doug Pearson (deceased)
• David Seedsman
• Barry Smith (deceased)
• Greg Strange (deceased)
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Member benefits and services

Policy and advocacy 
AMCA performs a variety of policy and advocacy activities 
to promote a safe, prosperous, socially responsible and 
environmentally sustainable HVAC industry.

Member briefings
Members can attend regular briefings on a range of industry 
topics to stay abreast of changes in the technical, policy and 
regulatory environment. 

Alerts
Members receive timely, targeted and tailored information 
from industry experts to alert them to policy and regulatory 
changes that may impact their business.

Training and education
Members can access a range of training and education 
services including accredited qualifications and short courses, 
industry best practice training and online learning.

Industry scholarships and awards
Members can nominate employees for annual education 
scholarships and training awards which celebrate 
achievement and promote excellence in the industry.

Networking
Members can attend regular events and networking 
opportunities throughout the year including golf days, trade 
nights, luncheons and industry dinners, as well as virtual events 
which enable even more members to connect and engage.

Conferences
Members receive discounted rates to the annual National 
Conference, which features a mix of leadership, business 
management, networking and technical sessions to provide 
fresh ideas and actionable strategies.

Industry research and intelligence
Members have access to industry research, member surveys 
and other publications which provide sophisticated insights 
into the needs and challenges facing the industry.

Advisory 
Members have access to a range of advisory services 
covering critical areas such as contract and legal disputes, 
human resources, workplace relations and workplace health 
and safety.

Committee participation
Members may nominate for a variety of AMCA committees 
so they can influence important industry issues and broaden 
their network.

BIM-MEPAUS

BIM-MEPAUS puts AMCA members at the forefront of BIM 
adoption in Australia. Members have access to industry 
standards and workflows and receive discounted rates to the 
annual Construction Innovation Forum.

AMCA activities and services focus on giving members the information, training and resources 
they need to thrive in the competitive marketplace and achieve sustained success. 
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Director's Report 
 

 

 

Air Conditioning & Mechanical Contractors Association of Australia Limited For the year 
ended 30 June 2021 (formerly Air Conditioning & Mechanical Contractors’ Association of 
Victoria Limited) 

 
Your directors present their report of the Air Conditioning & Mechanical Contractors Association of Australia Limited, for 
the financial year ended 30 June 2021. 

 
 

Meetings of directors 
 

The following persons held office of director during the twelve-month period or since the end of the period and attended the 
following directors’ meetings: 

 
 

Director Number Eligible to Attend Number Attended 

Mr. Stephen Aulich 9 8 

Mr. Andrew Decker (Junior Vice President) 10 10 

Mr. Peter Keating 13 13 

Mr. Adam Langford (Treasurer) 13 10 

Mr. Brad McAndrew (President) 13 13 

Mr. Russell Telford 13 12 

Mr. Haydn Walsh 9 8 

Mr. Brad Wiseman (Senior Vice President) 13 13 

Mr. Ben Walley 8 8 

Mr. Neil Dickson 8 8 

Mr. Mark Franklin 5 4 
 

Information on Directors 

The names of directors throughout the year and at the date of this report are: 
 

• Stephen Aulich, 44 years in the air conditioning industry, elected to the board in 2008 and resigned 31 March 2021. 
 

• Andrew Decker, 27 years in the air conditioning industry, elected to the board in 2018, became the Junior Vice 
President on 17 November 2020 and resigned 7 May 2021. 

 
• Peter Keating, 29 years in the air conditioning industry, elected to the board in 2011. 

 
• Adam Langford, 22 years in the air conditioning industry, elected to the board in 2017. 

 
• Brad McAndrew, 26 years in the air conditioning industry, elected to the board in 2014. 

 
• Haydn Walsh, 27 years in the air conditioning industry, elected to the board in 2018 and resigned 31 March 2021. 

 
• Russell Telford, 39 years in the air conditioning industry, re-elected to the board in 2018. 

 
• Brad Wiseman, 37 years in the air conditioning industry, elected to the board in 2014. 

 
• Ben Walley, 37 years in the air conditioning industry, elected to the board on 30 October 2020. 

 
• Neil Dickson, 44 years in the air conditioning industry, elected to the board on 30 October 2020. 

 
• Mark Franklin, 36 years in the air conditioning industry, elected to the board on 16 February 2021. 

 
The directors have been in office since the start of the twelve-month period to the date of this report unless otherwise stated. 
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Principal Activities 
The principal activity of the company during the twelve-month period was to act as a Trade Association. This activity is 
conducted from its principal place of business at 30 Cromwell Street, Burwood, Victoria 3125, which is also the Company’s 
Registered Office. 

 
Operating Result 

 
The overall deficit for the twelve-month period amounted to $263,215. No provision for Income Tax is required. 

No significant changes in the company’s state of affairs occurred during the twelve-month period. 

Significant Changes 

No significant change in the nature of these activities occurred during the twelve-month period. 
 

Events arising since the end of the reporting period 

No matters or circumstances have arisen since the end of the twelve-month period which significantly affected or may 
significantly affect the operations of the entity, the result of those operations or the state of affairs of the entity in future 
financial years. 

 
Likely developments in the operations of the entity and the expected result of those operations in future financial years have not 
been included in this report as the inclusion of such information is likely to result in unreasonable prejudice to the entity. 
 
AMCA Victoria has changed the company name to Air Conditioning & Mechanical Contractors Association of Australia 
Limited, merging all operations of state-based bodies into the one national entity.  

 
Environmental legislation 

Air Conditioning & Mechanical Contractors Association of Australia Limited's operations are not subject to any particular 
or significant environmental regulation under a law of the Commonwealth or of a State or Territory in Australia. 

 
Members guarantee 

 

Air Conditioning & Mechanical Contractors Association of Victoria Limited is a company limited by guarantee. In the event of, and 
for the purpose of winding up of the company, the amount capable of being called up from each member and any person or 
association who ceased to be a member in the year prior to the winding up is limited to $10.00 for members subject to the 
provision of the company's constitution. 

 
No dividends were paid during the twelve-month period and no recommendation is made as to dividends. 

 
No options over issued shares or interest in the company were granted during or since the end of the twelve-month period and 
there were no options outstanding at the date of this report. 

 
No indemnities have been given or insurance premiums paid, during or since the end of the twelve-month period for any person 
who is or has been an officer or auditor of the company. 

 
No director has received or become entitled to receive, during or since the end of the twelve-month period, a benefit because of a 
contract made by the company or a related body corporate with a director, a firm of which a director is a member, or an entity 
in which a director has a substantial financial interest. This statement excludes a benefit included in the aggregate amount of 
emoluments received or due and receivable by directors shown in the company’s accounts or the fixed salary of a full time 
employee of the company, controlled entity or related body corporate. 
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Auditor's Independence declaration 

The lead auditor's independence declaration in accordance with section 307C of the Corporations Act 2001, for the year ended 30 
June 2021 has been received and can be found at the end of the report. 

 
 

Signed in accordance with a resolution of the Board of Directors on: 
 
 
 

   
 

 

Mr. Michael Anthony – President 

Date: 3 November 2021 

 
 
 
   

 
 

Mr. Richard Drigo - Vice President 

Date: 3 November 2021 



The accompanying notes form part of these financial statements. These statements should be read in conjunction with the 
attached compilation report. 
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Income and Expenditure Statement 
Air Conditioning & Mechanical Contractors Association of Australia Limited 
For the year ended 30 June 2021 
 NOTES 2021 2020 

Income    

Trading Revenue 15 1,300,808 1,532,749 
Other Income 16 164,725 127,452 

Total Income 
 
Expenditure 

 1,465,533 1,660,202 

Auditors' remuneration  16,000 35,350 
Depreciation and amortisation expenses 17 98,866 81,450 

Employee expenses 18 984,646 741,093 
Operating expenses 19 629,236 682,709 
Total Expenditure  1,728,743 1,540,602 

Current Year Surplus/(Deficit)  (263,215) 119,600 



The accompanying notes form part of these financial statements. These statements should be read in conjunction with the 
attached compilation report. 
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Assets and Liabilities Statement 
Air Conditioning & Mechanical Contractors Association of Australia Limited 
As at 30 June 2021 
 

 
Assets 

NOTES 30 JUN 2021 30 JUN 2020 

 
 

Current Assets 
 Cash and Cash Equivalents 20 3,124,442 3,407,845 

GST Receivable  - - 
Other Current Assets 21 26,624 3,350 
Expenses paid in VIC Attributable to AU  333,295 - 
Trade and Other Receivables 22 678,606 977,057 
Total Current Assets  4,162,967 4,388,252 

 
Non-Current Assets 

Capitalised Legal Expenses  - 3,995 

Drafting Course Development  57,895 86,843 

Patents + Trademarks  950 - 

Loan AMCA AUS  300,000 - 

Fixed Assets 23 2,852,142 2,862,232 

Website Development  45,278 67,917 
Total Non-Current Assets  3,256,265 3,020,986 

Total Assets 7,419,232 7,409,239 
 

Liabilities 
 Current Liabilities  

GST Payable  42,575 11,580 
Income Received in Advance 24 58,657 6,157 
Provisions 25 69,395 57,925 
Trade and Other Payables 26 340,780 115,207 
Total Current Liabilities 

 
Non-Current Liabilities 

 511,407 190,869 

Provisions 25 2,596 35,397 
Total Non-Current Liabilities  2,596 35,397 

Total Liabilities  514,003 226,266 

Net Assets  6,905,228 7,182,973 

Member's Funds    

Current Year Earnings  (263,215) 119,600 
Retained Earnings  5,349,327 5,244,258 
IFL Stabilization  1,000,000 1,000,000 
Asset Revaluation Reserve  819,115 819,115 
Total Member's Funds  6,905,227 7,182,973 



These notes should be read in conjunction with the attached compilation report. 
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Notes to the Financial Statements 
Air Conditioning & Mechanical Contractors Association of Australia Limited 
For the year ended 30 June 2021 

 
Summary of Significant Accounting Policies 

The financial report is a special purpose financial report prepared to satisfy the financial report preparation requirements of the 
Corporations Act2001. 

 
The directors have determined that the company is not a reporting entity. 

 
Air Conditioning & Mechanical Contractors Association of Australia Limited is a company limited by guarantee, incorporated 
and domiciled in Australia. 

 
 

1. Basis of Preparation 

The directors have prepared the financial statements on the basis that the not-for-profit Company is a non-reporting entity 
because there are no users dependent on general purpose financial statements. These financial statements are therefore 
special purpose financial statements that have been prepared in order to meet the requirements of the Corporations Act 2001. 

 
The financial statements have been prepared in accordance with recognition and measurement criteria in the Australian 
Accounting Standards and the disclosure requirements of  AASB 101 Presentation of Financial Statements, AASB 107 
Statement of Cash Flows, AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors, AASB 1031 Materiality, 
AASB 1048 Interpretation of Standards, and AASB 1054 Australian Additional Disclosures. 

 
The significant accounting policies disclosed below are those which the directors have determined are appropriate to meet the 
needs of members. Such accounting policies are consistent with the previous period unless otherwise stated. 

 
The financial statements have been prepared on an accruals basis and are based on historical costs unless otherwise stated in 
the notes. 

 
2. Comparative figures 

Comparative figures are consistent with prior years, unless otherwise stated. 
 

Where a change in comparatives has also affected the opening retained earnings previously presented in a comparative 
period, an opening statement of financial position at the earliest date of the comparative period has been presented. 

 
3. Financial instruments 

 
 

Initial recognition and measurement 

Financial assets and financial liabilities are recognised when the Company becomes a party to the contractual provisions to the 
instrument. For financial assets, this is the equivalent to the date that the Company commits itself to either the purchase or sale 
of the asset (i.e. trade date accounting is adopted). 

 
Financial instruments are initially measured at cost on trade date, which includes transaction costs, when the related 
contractual rights or obligations exist. Subsequent to initial recognition these instruments are measured as set out below. 

 
Classification and subsequent measurement 

 
Financial instruments are subsequently measured at either fair value, amortised cost using the effective interest rate method, or 
cost. Fair value represents the amount for which an asset could be exchanged, or a liability settled, between knowledgeable, 
willing parties in an arm's length transaction. Where available, quoted prices in an active market are used to determine fair 
value. In other circumstances, valuation techniques are adopted. 

 
Amortised cost is calculated as: 



These notes should be read in conjunction with the attached compilation report. 
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Notes to the Financial Statements 
 

 

 
 
 
 
 

1. the amount at which the financial asset or financial liability is measured at initial recognition; 
2. less principal repayments; 
3. plus or minus the cumulative amortisation of the difference, if any, between the amount initially recognised and the 

maturity amount calculated using the effective interest method; and 
4. less any reduction for impairment. 

 

The effective interest method is used to allocate interest income or interest expense over the relevant period and is equivalent to 
the rate that exactly discounts estimated future cash payments or receipts (including fees, transaction costs and other 
premiums or discounts) through the expected life (or when this cannot be reliably predicted, the contractual term) of the 
financial instrument to the net carrying amount of the financial asset or financial liability. Revisions to expected future net cash 
flows will necessitate an adjustment to the carrying value with a consequential recognition of an income or expense in surplus 
or loss. 

 

The classification of financial instruments depends on the purpose for which the investments were acquired. Management 
determines the classification of its investments at initial recognition and at the end of each reporting period for held-to-maturity 
assets. 

 
(i) Loans and receivables 

 

Loans and receivables are non-derivative financial assets with fixed or determinable payments that are not quoted in an active 
market and are subsequently measured at amortised cost. 

 
Loans and receivables are included in current assets, except for those which are not expected to mature within 12 months after 
the end of the reporting period. 

 
(ii) Financial liabilities 

 

Non-derivative financial liabilities (excluding financial guarantees) are subsequently measured at amortised cost using the 
effective interest rate method. Fees payable on the establishment of loan facilities are recognised as transaction costs of the 
loan. 

 
 
 
 

Impairment 

Objective evidence that a financial asset is impaired includes default by a debtor, evidence that the debtor is likely to enter 
bankruptcy or adverse economic conditions in the stock exchange. At the end of each reporting period, the Company assesses 
whether there is objective evidence that a financial asset has been impaired through the occurrence of a loss event. In the case of 
available-for-sale financial instruments, a significant or prolonged decline in the value of the instrument is considered to 
indicate that an impairment has arisen. 

 
Where a subsequent event causes the amount of the impairment loss to decrease (e.g., payment received) the reduction in 
the allowance account (provision for impairment of receivables) is taken through surplus or loss. 

 
However, any reversal in the value of an impaired available for sale asset is taken through other comprehensive income rather 
than surplus or loss. 

 
Impairment losses are recognised through an allowance account for loans and receivables in the statement of profit or loss and 
other comprehensive income. 

 
Derecognition 

Financial assets are derecognised where the contractual rights to receipt of cash flows expires or the asset is transferred to 
another party whereby the entity no longer has any significant continuing involvement in the risks and benefits associated with 
the asset. Financial liabilities are derecognised where the related obligations are either discharged, cancelled or expired. The 
difference between the carrying value of the financial liability extinguished or transferred to another party and the fair value of 
consideration paid, including the transfer of non-cash assets or liabilities assumed, is recognised in surplus or loss. 
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4. Impairment of non-financial assets 

At the end of each reporting year, the Company reviews the carrying values of its tangible and intangible assets to determine 
whether there is any indication that those assets have been impaired. If such an indication exists, the recoverable amount of the 
asset, being the higher of the asset's fair value less costs to sell and value in use, is compared to the asset's carrying value. Value 
in use is either the discounted cash flows relating to the asset or depreciated replacement cost if the criteria in AASB 136 
'Impairment of Assets' are met. Any excess of the asset's carrying value over its recoverable amount is expensed to the 
statement of profit or loss and other comprehensive income. 

 
5. Cash and cash equivalents 

Cash and cash equivalents include cash on hand, deposits held at call with banks, other short-term highly liquid investments 
with original maturities of three months or less which are convertible to a known amount of cash and subject to an insignificant 
risk of change in value, and bank overdrafts. Bank overdrafts are shown within short-term borrowings in current liabilities on the 
statement of financial position. 

 
6. Trade and other payables 

Trade and other payables represent the liability outstanding at the end of the reporting period for goods and services rendered 
by the Company during the period which remain unpaid. The balance is recognised as a current liability with the amounts 
normally paid within 30 days of recognition of the liability. 

 
7. Income tax 

No provision for income tax has been raised as the Company is exempt from income tax under Div. 50 of the Income Tax 
Assessment Act1997. 

 
8. Revenue and other income 

The Company recognises revenue when the amount of revenue can be reliably measured, it is probable that future economic 
benefits will flow to the entity and specific criteria have been met for each of Air Conditioning and Mechanical Contractors' 
Association of Australia Limited's activities as discussed below. 

 
Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts 
and volume rebates allowed. Any consideration deferred is treated as the provision of finance and is discounted at a rate of 
interest that is generally accepted in the market for similar arrangements. The difference between the amount initially 
recognised and the amount ultimately received is interest revenue. 

 
Provision of services 

Revenue recognition relating to the provision of services is determined with reference to the stage of completion of the 
transaction at the end of the reporting period and where the outcome of the contract can be estimated reliably. Stage of 
completion is determined with reference to 
the services performed to date as a percentage of total anticipated services to be performed. Where the outcome cannot be 
estimated reliably, revenue is recognised only to the extent that related expenditure is recoverable. 

 
All revenue is stated net of the amount of goods and services tax (GST). 

 
9. Goods and services tax (GST) 

 
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not 
recoverable from the Australian Tax Office. In these circumstances the GST is recognised as part of the cost of the asset or as 
part of an item of the expense. Receivables and payables in the statement of financial position are shown inclusive of GST. 

 
Cash flows are presented in the statement of cash flows on a gross basis, except for the GST component of investing and 
financing activities, which are disclosed as operating cash flows. 
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10. Interests of Key Management Personnel 
 

There was no compensation paid by Air Conditioning & Mechanical Contractors’ Association of Victoria Limited to the directors 
during the 2021 financial year. 

 
11. Members' Guarantee 

 

Air Conditioning & Mechanical Contractors’ Association of Victoria Limited is a company limited by guarantee. In the event of, and 
for the purpose of winding up of the company, the amount capable of being called up from each member and any person or 
association who ceased to be a member in the year prior to the winding up, is limited to $10.00 for members subject to the 
provisions of the company's constitution. 

 
12. Reserves and Capital 

Property, Plant & Equipment 

 
Freehold land and buildings are shown at their fair value (being the amount for which an asset could be exchanged between 
knowledgeable willing parties in an arm’s length transaction). Valuations are performed whenever the Directors believe there 
has been a material movement in the value of the assets. 

 
Increases in the carrying amount arising on revaluation of land and buildings are credited to a revaluation reserve in equity. 
Decreases that offset previous increases of the same asset are charged against the related revaluation reserve directly in 
equity; all other decreases are charged to the statement of profit or loss and other comprehensive income. 

 
Any accumulated depreciation at the date of revaluation is eliminated against the gross carrying amount of the asset and the 
net amount is restated to the revalued amount of the asset. 

 

Plant and equipment are measured at cost less depreciation and impairment losses. 
 

Such cost includes the initial purchase price plus any related costs (e.g., installation charges, transport and registration) 
incurred in bringing the asset to its useable condition. 

 

Subsequent costs are included in the asset’s carrying amount or recognised as a separate asset, as appropriate, only when it is 
probable that future economic benefits associated with the item will flow to the Company and the cost of the item can be 
measured reliably. All other repairs and maintenance are charged to the statement of profit or loss and other 
comprehensive income during the financial period in which they are incurred. 

 
Industry Fund Levy Stabilization 

In addition to Retained Profits there also exists an Industry Fund Stabilization Levy with a carrying value of $1,000,000. 
 

Capital 

The company is Limited by Guarantee. Each of the members has guaranteed to contribute up to $10.00 in the event of winding 
up. 

 
13. Related Party Transactions 

 
 

Directors' Remuneration 

There were no payments to Directors by the company or any related parties. 
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Retirement and Superannuation Payments 

Prescribed benefit given during the period by the company or a related party to a director or prescribed superannuation fund in 
connection with retirement from a prescribed office during the year were NIL. 

 
14. Company Details 
 
The registered office of the company is: 

 

 
Air Conditioning & Mechanical Contractors Association of Australia Limited 
 

30 Cromwell St, BURWOOD,VIC 3125 

  

2021 

 

2020 

15. Trading Revenue   

AMCA BIM Project Management Fees 137,997 137,997 
Golf Day 36,279 4,600 
Industry Events 22,040 37,040 
Industry Fund Levy 675,299 839,562 
Memberships 203,727 210,116 
National Directors Fees 40,000 40,000 
Sponsorship Agreements 15,500 19,000 
Sundry Income 66,950 25,302 
Training Income 101,016 97,375 
WTIF Income - 121,758 
Total Trading Revenue 1,300,808 1,532,749 

  
2021 

 
2020 

16. Other Income   

Cash Flow Boost Payments 37,500 62,500 
Interest Received 17,043 40,952 
JobKeeper Payments 61,500 24,000 
Grant Income 48,682 - 
Total Other Income 164,725 127,452 

  
2021 

 
2020 

17. Depreciation and amortisation expenses   

Amortisation 51,587 51,587 
Depreciation 47,279 29,863 
Total Depreciation and amortisation expenses 98,866 81,450 

  
2021 

 
2020 

18. Employee expenses   
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2021 2020 
 

 

Contractor Expenditure 
Amanda Searle 80,700 42,221 

Brian Tregenza - 17,400 

Laura Steedman 159,575 126,290 
Mark Johnstone 27,999 - 
Total Contractor Expenditure 268,274 185,911 

 
Leave Entitlements 

  

Annual Leave Expenses 21,821 9,317 

Long Service Leave Expenses 1,685 726 
Total Leave Entitlements 23,506 10,043 

Staff Training & Development 10,586 2,091 
Wages & Superannuation 682,280 542,823 
Workplace Relations Expenses - 225 
Total Employee expenses 984,646 741,093 

  
2021 

 
2020 

19. Operating Expenses   

Accounting Fees 52,177 81,420 
AMCA Australia Subscription 52,881 52,881 
AMCA National Conference - 12,269 
Bad Debts - 2,825 
Donations 10,000 10,136 
Entertainment 7,393 9,062 
Golf Day 17,223 2,818 

Industry Events   
Awards & Prizes 183 14,213 

Entertainment - 5,250 

Marketing & Promotional Materials - 5,594 

Speakers & Presenters - 6,250 

Venue Expenses 1,110 31,315 
Total Industry Events 10,522 62,622 

Insurances 11,907 13,035 
Legal Services 190,257 49,820 
Marketing & Promotion 9,229 31,365 
Office & Operating Expenses 168,589 188,587 
Recruitment Fees 6,705 33,689 
Sundry Expenses 2,623 4,833 
Training Expenses 99,547 91,067 
Travel & Motor Vehicle 4,866 29,196 
WorkCover (5,744) 7,085 
Total Operating Expenses 629,236 682,709 
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2021 2020 
 

 

20. Cash and Cash Equivalents 
Westpac Business One 3,111,405 524,795 
Westpac Business Cash Reserve 13,037 13,032 
Westpac Term Deposit - 331906 - 2,869,993 
Westpac Term Deposit - 337726 - - 
ANZ Bank Account - - 
Petty Cash 25 25 
Total Cash and Cash Equivalents 3,124,467 3,407,845 

  
2021 

 
2020 

21. Other Current Assets   

Prepayments 19,926 1,960 
Income received in AU attributable to VIC 5,308 - 
Site Diaries 1,390 1,390 
Total Other Current Assets 26,624 3,350 

  
2021 

 
2020 

22. Trade and Other Receivables   

Provision for Doubtful Debts (20,000) (20,000) 
Sundry Debtors 2,245 29,722 
Trade Debtors 696,361 967,335 
Total Trade and Other Receivables 678,606 977,057 

  
2021 

 
2020 

23. Fixed Assets   

Land & Building   
Freehold land, Building & Fitout 2,362,039 2,362,039 

Diminution Provision - - 
Total Land & Building 2,362,039 2,362,039 

 

Motor Vehicles 
 

Motor Vehicles (At Cost) - 44,832 
 

Accumulated Depreciation - (44,832) 
Total Motor Vehicles - - 

 
Fitout, Furniture & Equipment  

Fixtures & Fittings (At Cost) 375,582 338,393 
Accumulated Depreciation (304,022) (276,161) 
Total Fitout, Furniture & Equipment 71,570 62,232 

 

Building Renovation    
Building Renovation (At Cost) 645,323 645,323 
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Accumulated Depreciation (226,790) (207,362) 
Total Building Renovation 418,533 437,961 

Total Fixed Assets 2,852,142 2,862,232 

 
2021 2020 

 

 

24. Income Received in Advance 
 Industry Educational Trade Scholarship (IETS) 58,657 6,157 

Workforce Training Innovation Fund (WTIF) Grant - - 

Total Income Received in Advance 58,657 6,157 

  
2021 

 
2020 

25. Provisions 
 

Current 
 PAYG Withholding Payable 19,131 13,104 

 Payroll Tax Provision - - 

 Provision for Annual Leave 40,009 35,074 

 Provision for Fringe Benefits Tax - 1,769 

 Superannuation Payable 10,255 7,978 

 Total Current 69,395 57,925 
 

Non-Current 
 Provision for Long Service Leave 2,596 35,397 

 Total Non-Current 2,596 35,397 

 Total Provisions 71,991 93,322 

   
2021 

 
2020 

26. Trade and Other Payables 
 Trade Creditors 264,703 71,776 

 Sundry Creditors 43,431 43,431 

 Accruals 41,487 - 

 Total Trade and Other Payables 340,780 115,207 
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2021 2020 2019 
 

Equity  
Opening Balance 6,349,328 6,244,258 6,414,726 

 
Increases  

Profit / (Loss) for the Period (263,215) 119,600 (170,468) 

Asset Revaluation Reserve 819,115 819,115 - 
Total Increases / Decreases 555,900 938,715 (170,468)) 

Total Equity 6,905,228 7,182,973 6,244,258 
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2021 2020 
 

 

 

Operating Activities 
 

Receipts from customers 1,660,137 1,557,887 

Payments to suppliers and employees (1,623,369) (1,755,553) 
Net Cash Flows from Operating Activities 

 
Investing Activities 

36,768 (197,666) 

Interest Received 17,043 40,952 
Payments for other fixed assets (37,189) (3,995) 
Loan AMCA AUS (300,000) - 
Net Cash Flows from Investing Activities (320,146) 36,958 

Net Cash Flows (283,378) (160,708) 

Cash and Cash Equivalents   

Cash and cash equivalents at beginning of period 3,407,845 3,568,554 
Cash and cash equivalents at end of period 3,124,467 3,407,845 
Net change in cash for period (283,378) (160,708) 
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The directors have determined that the Company is not a reporting entity and that these special purpose financial statements 
should be prepared in accordance with the accounting policies prescribed in Note 1 of the financial statements. 

 
 

The directors of the Company declare that: 
 

1. The financial statements and notes, as set out on pages 8 to 20, are in accordance with the Corporations Act 2001 and; 
 

a) comply with Australian Accounting Standards as stated in Note 1; and 
 

b) give a true and fair view of the financial position as at 30 June 2021 and of the performance of the year ended on 
that date and is in accordance with the accounting policy described in Note 1 of the financial statements. 

 
 

2. In the directors' opinion, there are reasonable grounds to believe that the Company will be able to pay its debts as and 
when they become due and payable. 

 
 

This declaration is made in accordance with a resolution of the Board of Directors: 
 
 
 

   
 

 

 
Mr. Michael Anthony – President 

Date: 3 November 2021 

 
 

 

Mr. Richard Drigo - Vice President 
 
 
 
 

Date: 3 November2021 



 

                    Liability Limited by a scheme under Professional Standards Legislation  
  

 
 

 
 

AUDITOR’S INDEPENDENCE DECLARATION 
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001 TO DIRECTORS OF 

AIR CONDITIONING & MECHANICAL CONTRACTORS ASSOCIATION OF AUSTRALIA LIMITED 
(FORMERLY AIR CONDITIONING & MECHANICAL CONTRACTORS  

ASSOCIATION OF VICTORIA LIMITED) 
 
 

In accordance with the requirements of section 307C of the Corporations Act 2001, I declare that, 
to the best of my knowledge and belief, there have been: 

a) no contraventions of the auditor independence requirements as set out in the 
Corporations Act 2001 in relation to the audit; and 

b) no contraventions of any applicable code of professional conduct in relation to 
the audit. 

 

 
 McIntosh Bishop 
 Chartered Accountants 
 
 
 
 
 
 Robert David Macdonald 
 Partner 
 Sydney, 3 November 2021 

 
 

 

 

  

McIntosh Bishop 

Chartered Accountants 
 

 

Level 4, 83 Mount Street 

North Sydney 2060 
 

 

P.O. Box 1903 

North Sydney 2059 
 

 

Tel: 02 9957 5567 
 

 

ABN: 14 722 713 700 
 

 

Email: dmac@mcintoshbishop.com.au 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF 

AIR CONDITIONING & MECHANICAL CONTRACTORS ASSOCIATION OF AUSTRALIA LIMITED 
(FORMERLY AIR CONDITIONING & MECHANICAL CONTRACTORS  

ASSOCIATION OF VICTORIA LIMITED) 
 

 

Report on the Audit of the Financial Report 

 

Opinion 

We have audited the financial report, being a special purpose financial report, of Air Conditioning & 

Mechanical Contractors Association of Australia Limited (‘the Company’), which comprises the 

Statement of Financial Position as at 30 June 2021,  the Statement of Profit or Loss and Other 

Comprehensive Income, the Statement of Changes in Equity and the Statement of Cash Flows for the 

year then ended, notes to the financial statements including a summary of significant accounting 

policies and the directors’ declaration. 

 

In our opinion the accompanying financial report of the Company gives a true and fair view of the 

Company’s financial position as of 30 June 2021 and of its financial performance for the year then 

ended on that date in accordance with the accounting policies described in Note 1 of the financial 

statements and the Corporations Act 2001. 

 

Basis for Opinion1 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report.  

 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our audit opinion. 

 

Emphasis of Matter − Basis of Accounting 

We draw attention to Note 1 to the financial report, which describes the basis of accounting. The 

financial report has been prepared for distribution to members for the purpose of fulfilling the 

Directors’ financial reporting obligations under the Corporations Act 2001. As a result, the financial 

report may not be suitable for another purpose.  Our opinion is not modified in respect of this matter.  

McIntosh Bishop 

Chartered Accountants 
 

 

Level 4, 83 Mount Street 

North Sydney 2060 
 

 

P.O. Box 1903 

North Sydney 2059 
 

 

Tel: 02 9957 5567 
 

ABN: 14 722 713 700 
 

 

Email: dmac@mcintoshbishop.com.au 
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Independence 

We are independent of the Company in accordance with the auditor independence requirements of 
the Australian Accounting Standards and the ethical requirements of the Accounting Professional and 
Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants (the Code) that are 
relevant to our audit of the financial report in Australia. We have also fulfilled our other ethical 
responsibilities in accordance with the Code. 

 

We confirm that the independence declaration required by the Corporations Act 2001, which has been 
given to the Directors of the Company, would be in the same terms if given to the Directors as at the 
time of this auditor’s report.  

 

Key Audit Matters 

Key audit matters are those matters that, in our professional judgement, were of most significance in 
our audit of the financial report of the current year. These matters were addressed in the context of 
our audit of the financial report as a whole, and in forming our opinion thereon, and we do not provide 
a separate opinion on these matters. For each matter below, our description of how our audit 
addressed the matter is provided in that context. 

We have fulfilled the responsibilities described in the Auditor’s Responsibilities for the Audit of the 
Financial Report section of our report, including in relation to these matters. Accordingly, our audit 
included the performance of procedures designed to respond to our assessment of the risks of 
material misstatement of the financial statements. The results of our audit procedures, including the 
procedures performed to address the matters below, provide the basis for our audit opinion on the 
accompanying financial report. 

 

Significant Items 

  

Why significant?  How the matter was addressed in the audit 
The financial statements include an item that is 
disclosed as cash and cash equivalents of 
$3,124,441 and this is approximately 42% of 
equity.  
 
It is the largest asset.  

➢ We confirmed the existence and value of this 
asset.  

 
We confirmed the interest received, including 
accrued interest at year end.  

Why significant?  How the matter was addressed in the audit 

The financial statements include an item that is 
disclosed as property, plant and equipment of 
$2,852,141 and this is approximately 38% of 
equity. 
 
It is the second largest asset.  

 

➢ We confirmed the existence, ownership and 
value of this asset.  
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Responsibilities of Directors for the Financial Report 

Directors are responsible for the preparation and fair representation of the financial report that gives a 
true and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 
and for such internal control as the executive determine is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material misstatement, whether due to 
fraud or error. 

In preparing the financial report, the Directors are responsible for assessing the ability of the 
Company to continue as a going concern, disclosing, as applicable, matters related to going concern 
and using the going concern basis of accounting unless the Directors either intend to liquidate the 
Company or to cease operations, or has no realistic alternative but to do so.  

 

Auditor’s Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 

free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 

includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that 

an audit conducted in accordance with the Australian Auditing Standards will always detect a material 

misstatement when it exists. Misstatements can arise from fraud or error and are considered material 

if, individually or in the aggregate, they could reasonably be expected to influence the economic 

decisions of users taken on the basis of the financial report.  

A further description of our responsibilities for the audit of the financial report is located at the Auditing 
and Assurance Standards Board website at: 

www.auasb.gov.au/auditors_responsibilities/ar1.pdf  

This description forms part of our auditor’s report.   

 

McIntosh Bishop 

Chartered Accountants 

 

 
 
 
 
Robert David Macdonald 

Partner 

Sydney, 3 November 2021

http://www.auasb.gov.au/auditors_responsibilities/ar1.pdf
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